
Neonatal Abstinence Syndrome Provider Needs
West Virginia

provide services to mothers 
who are currently or have 
previously used substances.88%

23% had caseloads of 
20 or more women

providing services to mothers using substances or their infants 
with home visitors rating their competence as average.

1 in 4 felt they had

minimal or no 
competence

TRAINING
More education about NAS is needed 
across a variety of audiences

1.	Families 
2.	Home Visiting Providers 
3.	School Personnel 

4.	CPS providers    
5.	Medical Service 

Provider

Out of all providers surveyed
Results are based on a 
2020 survey comprised of 
80 West Virginia service 
providers. Fifty-three (60%) 
of respondents provided home 
visiting services; 3 (3.2%) 
provided allied health services; 
21 (22.5%) provided medical 
services; and 16 (17.2%) 
provided other services 
such as sober living, case 
management, foster care and 
adoption, and family resource 
connections.



Neonatal Abstinence Syndrome Provider Needs
West Virginia

1. Supports after delivery 
2. Education for NAS 
3. Education on Mental Health

Screening 15.52%

Health outcomes 
and evidence-based 
interventions 14.33%

Resource and 
referral linkages 

15.22%

Treatment planning/
management 10.15%

Care coordination 
with other providers 
11.64%

Developing and/or 
implmenting plans of self 
care 10.45%

Working with family members/
caregivers 11.94%

Addressing families needs (housing, 
safety, employment, etc) 10.75%
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REQUESTED TRAINING

Most common services recommended
for mothers and their families:

98% 
require continued education or other forms 
of professional development training.

*Providers were able to choose multiple 
response options. As a result, the total 
number of providers listed inside the pie 
chart is not equal to 100%.
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